Remedicare Education Services – Application Form

This form must be completed as part of the application process.


SECTION 1: Personal Details

	
Full Name (Including any previous names):

	

	
Address:





	





	
Postcode:

	

	
Contact Number:

	

	
Email Address:

	

	
National Insurance Number:

	




SECTION 2: Are you eligible to work in the UK?

	
Do you have legal right to work in the UK? (Evidence will be required prior to interview)

(please circle your answer)


	

                                   YES

                                   
                                   NO

	

Do you require sponsorship in the UK to take on this role?

(please circle your answer)


	
                                  
                                  YES

                                   
                                  NO


SECTION 3: Role Applied For

	
Position Applied For?

	

	
Availability / Notice Period

	




SECTION 4: Safeguarding Statement

Remedicare Education Services is committed to safeguarding and promoting the welfare of children and young people. We expect all staff, volunteers, and applicants to share this commitment.

All appointments are subject to satisfactory pre-employment checks in line with safer recruitment practices, including an enhanced DBS check where applicable.

We are committed to creating and maintaining a safe environment and ensuring that all children and young people are protected from harm.






























SECTION 5: Employment History

Please provide a full employment history, starting with your most recent role. All gaps in employment, education or training must be explained

	
Employer Name:

	

	
Job Title:

	

	
Start Date (DD/MM/YYYY):

	

	
End Date (DD/MM/YYYY):

	

	
Salary at this position:

	

	
Brief description of your duties and responsibilities at this position:


	











	

Reason for leaving:


	



	
Employment Gap:

If applicable, please give details if you had a gap between employments.




	



	
Employer Name:

	

	
Job Title:

	

	
Start Date (DD/MM/YYYY):

	

	
End Date (DD/MM/YYYY):

	

	
Salary at this position:

	

	
Brief description of your duties and responsibilities at this position:


	











	

Reason for leaving:


	



	
Employment Gap:

If applicable, please give details if you had a gap between employments.




	








	
Employer Name:

	

	
Job Title:

	

	
Start Date (DD/MM/YYYY):

	

	
End Date (DD/MM/YYYY):

	

	
Salary at this position:

	

	
Brief description of your duties and responsibilities at this position:


	











	

Reason for leaving:


	




	
Employment Gap:

If applicable, please give details if you had a gap between employments.




	






SECTION 6: Education, Training and Qualifications

Please list relevant qualifications, training, or certifications (e.g safeguarding, team teach, behaviour management, SEND training):

	
Qualifications / Training:

	

	
Awarding Body:

	

	
Date Obtained: (DD/MM/YYYY)

	



	
Qualifications / Training:

	

	
Awarding Body:

	

	
Date Obtained: (DD/MM/YYYY)

	



	
Qualifications / Training:

	

	
Awarding Body:

	

	
Date Obtained: (DD/MM/YYYY)

	



	

Do you hold any relevant professional memberships, registrations, or accreditations related to working with children or education (e.g. teaching bodies, safeguarding certifications, therapy registrations)? If yes, please provide details.


	




	


Please state any additional qualifications / training you have received


	











SECTION 7: Education, Training and Qualifications

	
Supporting Statement

Please explain: - Why you want to work in SEND, your experience working with children or young people (including SEND / SEMH / ASD) - How you manage challenging behaviour and support positive outcomes



	




























SECTION 8: DBS and Compliance

	
I understand that an Enhanced DBS with barred list check is required for this role

(please circle your answer)


	

                                   YES

                                   
                                   NO

	
I agree to subscribe to the DBS Update Service if required. *Remedicare Education Services will reimburse the cost of moving to the update service.

(please circle your answer)

	
                                  
                                  YES

                                   
                                  NO



SECTION 9: Relationships and Conflicts of Interest

	Do you have any personal relationship (e.g. family member, partner, or close friend) with any current employee, trustee, or stakeholder of Remedicare Education Services?

(please circle your answer)

	

                                   YES

                                   
                                   NO

	


If YES, please provide details (including the name of the individual and the nature of the relationship):


	
                                  



















SECTION 10: References 

Please provide two professional references, including your most recent employer.

Reference 1:

	
Name:

	

	
Organisation:

	

	
Job Title:

	

	
Email Address:

	

	
Phone Number:

	



Reference 2:

	
Name:

	

	
Organisation:

	

	
Job Title:

	

	
Email Address:

	

	
Phone Number:

	










SECTION 11: Disability and Reasonable Adjustments (Voluntary)

	
Do you consider yourself to have a disability or health condition that may require reasonable adjustments during the recruitment process?


(please circle your answer)



	

                                   Yes

                                   
                                   No

 
                          PREFER NOT TO SAY

	


If yes, please provide details of any reasonable adjustments we can make to support you during the recruitment process

	
                                  











SECTION 12: Pre-Employment Checks and Safer Recruitment

In line with our commitment to safer recruitment and safeguarding, shortlisted candidates will be subject to appropriate checks, which will include verification of identity, right to work in the UK, and qualifications.

If a conditional offer of employment is made, this will be subject to satisfactory pre-employment checks, which will include:

An enhanced DBS check (including children’s barred list where applicable)
Verification of employment history and references
Verification of qualifications and professional memberships (where applicable)
A check of any gaps in employment
A prohibition from teaching check (where applicable)
A Section 128 direction check (for management roles, where applicable)

Employment will not commence until all required checks have been satisfactorily completed.





SECTION 13: Declaration

I confirm that the information provided in this application is true and complete to the best of my knowledge. I authorise Remedicare Education Services to verify the information supplied, including obtaining references and carrying out necessary safeguarding and pre-employment checks. I understand that my personal data may be stored and processed in both paper and electronic formats in accordance with applicable data protection legislation. I understand that providing false or misleading information may result in withdrawal of an offer or termination of employment.



Print Name:


……………………………………………………………………………..


Signed:


……………………………………………………………………………..


Date: (DD/MM/YYYY):


……………………………………………………………………………..


Data Protection Notice

The information you provide in this application will be processed in accordance with the Company’s Data Protection Policy and applicable data protection legislation, including the UK GDPR and the Data Protection Act 2018.

This may include the processing of personal data, special category data (such as health information), and criminal offence data (such as DBS checks), where relevant to the role.

Your information will be used for recruitment, selection, and safeguarding purposes, and will be stored securely in both paper and electronic formats for as long as necessary in line with our data retention policy.
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